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Message
from the
Board
Chair

From the Board Chair
It is with great pleasure that the School
Board of Amity College presents this Annual
Report for the 2021 school year. This report
will provide detailed information on the
College’s educational, financial and community
operations as well as providing insights to the
many developments and highlights that have
taken place at Amity College campuses in the
past year.
Amity College continues to promote cultural
and ethnic diversity by utilising the vast
experiences and rich heritage inherited.
Administration, teachers and school staff work
diligently to ensure that these universal values
are also shared by students and parents. As
the Amity College Board, we are proud to have
approved our school’s new vision and mission
that we believe is very much in line with its core
values.

completed and ready to be used at the
commencement of Semester 2, 2021. Our
school community is immensely grateful for
the support of the $750,000 Federal and State
Government BGA grant, which supported
the growth of our Illawarra Campus High
School section. Our Prestons campus saw
an upgrade in its car park facilities, as well
as the construction of the farm and Adam’s
Garden project. Prestons primary saw a major
upgrade, with a refreshed and modern look
to its main quadrangle. 2021 continued to be
a year of growth for Amity College, with the
completion of planning for our fourth campus
in Leppington.

The end of 2021 also saw a change in the
Executive Principal position to our school
community. After 8 years of dedicated service
and passionate leadership, our Executive
Principal, Mr. Deniz Erdogan, accepted a new
COVID-19 continued to impact schools and
senior position of Director of Educational
the wider community throughout 2021, with
Services with Australian Universal Federation
schools moving to remote learning for a longer (AUF), the umbrella organisation of our sister
period of time than 2020. Amity College
schools across the various states of Australia.
continued to provide quality education and
The School Board has been most fortunate
care during what was a very trying time in
to work with a professional and consultative
2021. To this end, on behalf of the Board,
team member and leader, who we believe was
I would like to thank our staff, students
a Service Leader who encouraged diversity of
and parents for their amazing efforts and
thought, created a culture of trust and unselfish
dedication during this time.
mind-set and fostered leadership in others.
Mr. Erdogan has helped the school grow and
In spite of COVID-19 our Community
become accessible to all under his guidance.
Engagement and Alumni organisation (SAGA)
were proactive in continuing parent and
Mr. Mehmet Koca was appointed as the new
student webinars. It was particularly rewarding Executive Principal. Mr. Koca has been an
to see our graduates offering voluntary
educator for over 20 years, a former Executive
tutoring to those students who were affected
Principal of Sirius College and the former
throughout the remote learning period.
Director of Educational Services AUF. He has
also been on the Amity College School Board
Amity College proudly continues to as a non-executive director since 2015 and
not only remain one of the leading has a good understanding of Amity College
operations. We welcome Mr. Koca and
schools in our region in terms of
wish him success with his new role. We are
confident that Amity College will continue to
university placement but also
grow under his leadership.

providing a range of pathways post
Year 1 2, embracing all interests and
skills. Our results in the 2021 HSC
for Business Services is testament
to the success of the VET and TVET
courses that were introduced in
recent years.
2021 was yet another busy and exciting
year for Amity College in terms of capital
development. The much anticipated Stage
2 of the Illawarra Campus High School was

Overall, Amity College has had a productive
and rewarding 2021, with the assistance
of a very hard and dedicated team of staff,
who are always willing to take that extra step
and devote additional time to the College
and its students. With its experienced and
committed teachers, dedicated students and
supportive parents, we are confident that the
accomplishments of Amity College will reach
greater heights in the future.
Abdullah Aksu
Board Chair
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Message
from the
Executive
Principal

From the Executive Principal
It is a great privilege to be appointed as the
new Executive Principal of Amity College as of
2022. I look forward to leading this amazing
school that has established itself as a safe,
innovative and value-based institution.
Our former Executive Principal Deniz Erdogan
moved to Australian Universal Federation,
our umbrella organisation, as the Director of
Educational Services after serving our school
community for 8 successful years. I sincerely
acknowledge the hard work and dedication Mr
Erdogan and all our previous principals have
shown. I am deeply thankful and blessed to
step into a role that has been served greatly by
amazing leaders before me; each one having
left behind a great legacy.
2021 has been challenging in many ways.
COVID-19 continued to impact schools in
2021, with our students engaged in remote
learning for one and a half terms. Although
our staff and students were familiar with
remote learning from 2021, 2021 has been
more demanding because of the extent of
remote learning. These two years showed us
the importance of face-to-face learning and
the critical role that schools play in student
wellbeing.

Our mission at Amity College is
Nurturing responsibility, Inspiring
excellence. This is our purpose,
why we are here. Our vision, on the
other hand, is Navigating today,
Shaping tomorrow. Our vision is
our direction, our north star.
One of our biggest physical achievements in
2021 has been the completion of the Stage 2
Illawarra High School building mid last year.
This has been a long-awaited project and
we are eager and excited to serve the wider
community in our new facilities in coming
years.
The last two years have undoubtedly
been difficult for all of us. However, for
the graduates of 2021, it has been more
challenging. The two most important years of
their school life were punctuated by COVID-19
lockdowns and remote learning. We can say
that no other Year 12 group in the history of
the HSC has had to endure such hardship.

When NESA published the HSC results on
the morning of Thursday, 20th of January,
we were so delighted as a school to hear the
One of the highlights of 2021 has been
outstanding news that Amity College had
revising and rewriting our mission and vision
attained its best ever results in its history.
statement. With the assistance of AISNSW
Our students achieved 11 state rankings in
consultants, we collectively discussed how
four subjects and 1 in 5 students attained a
we define our school and where we want to
90+ ATAR. Three of our students achieved a
see it in the future. The mission and vision of
99+ ATAR score: Manal Khan, Leila Safi and
any organisation is crucial in ensuring that all
stakeholders are aligned in their connection to Sidrah Mahbook achieving an ATAR of 99.90,
and understanding of where the organisation 99.40 and 99.05 respectively. Despite all
hardships they endured, our 2021 graduates
is headed. Our aim is to ensure that our
surely defied the odds and showcased their
mission and vision is aligned in all facets at
Amity College. We intend to have a total sense resilience and their commitment to succeed.
and alignment of shared vision across our
I would like to thank our school board and
school and among all stakeholders, for we
parents for their ongoing support and for
know that they are more effective when drawn
working alongside us to make the 2022 school
to an organisational vision.
year another successful one.
Mehmet Koca
Executive Principal
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SCHOOL
BACKGROUND
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Contextual
Information
about the School
Since its establishment, the primary aim of Amity College has
been to provide a platform that would help students realise
their potential and become leaders of tomorrow.

At Amity College, we strive to create a school
environment that is conducive to learning in all
aspects of life. The inspiring and compassionate
nature of the staff coupled with diverse and
challenging curriculums foster critical thinking
and set the foundations of academic excellence.
While various extra-curricular activities allow
students to develop their individual talents,
comprehensive student pastoral care programs
and strong ties with parents, contribute towards
character development and in reaching
students’ full potential.
The Amity College story starts with the formation of its founding
body, Galaxy Foundation (formerly Feza Foundation) in 1994.
The foundation was established by a group of active individuals
from Turkish backgrounds who wanted to make a contribution
to the community, particularly in the field of education.
With the enormous community support, it wasn’t long until
Galaxy Foundation bought the land in 1995 and established
its first school, which used to be known as Sule (meaning
light in Turkish) College in Prestons. In February 1996, Sule
College opened its doors to its first students, with 32 children
from Kindergarten to Year 3. The following year, The College
had enrolled 282 students from Kindergarten to Year 7. The
College continued to grow rapidly and in 1999 it extended
its educational services to the Illawarra region by opening
a one stream Primary School. Due to the demand from the
community, another primary school was opened in the district
of Auburn in 2001.
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Over the years, the high quality of education attracted the
attention of the broader community, resulting in a large influx
of students and teachers from various backgrounds. Thus,
Amity College became a multicultural family with students
from more than 40 nationalities. This diversity in the student/
teacher composition of the school inspired the School Board
to reconsider its name and seek one that is more embracing of
the community it reflects. After a long process of community
and stakeholder consultations, the name of the school was
changed to Amity College from Sule College. The meaning
of AMITY is friendship; peaceful harmony and mutual
understanding, which captures the core values of the school.
Amity College is currently operating in three different regions
and provides quality education to students from many diverse
backgrounds.
• Prestons Campus (the Main Campus) commenced its
operation in 1996 with only 32 students. Main campus
consists of Primary, Secondary Boys’ and Secondary Girls’
sections.
Amity College has been offering a K-12 program at the
Main Campus since 2002.
• Illawarra campus commenced operation in 1999 with K-2
classes. Currently, the school caters for students from years
K-11 that will extend to Year 12 in 2022.
• Auburn campus commenced operation in 2001 with K-2
classes. Currently, the school caters for students from
years K-6.
Amity College places great emphasis on Australian values,
and integrates these values through the different Key
Learning Areas and also through Pastoral Care Programs
across Kindergarten to Year 12. The values of respect and
responsibility are an important aspect of the school’s overall
outlook on Australia’s multicultural society.

Characteristics
of the Student
Body
The school has approximately 2126 students of
whom 985 are in the secondary school. Within
this total student population, there are 1009 boys
(47.5%) and 1117 (52.5%) girls.
The school’s population consists of 40+ different
nationalities. The composition of the school’s
population is reflective of its local residential
population, as well as students who are travelling
from Auburn and Illawarra to attend High School.
As Amity College is an independent nondenominational school, the students come from a
wide range of backgrounds, including a variety of
language backgrounds other than English. There are
also a number of students with special needs, which
the school caters for the individualised needs of
the students through learning support or extension
programs.

2021 saw an increase (3.5%) in enrolment numbers
at Amity College. Continuing excellent academic
results, together with continuing achievement
in pastoral care, sports, music, arts and science,
bears witness to the quality of education at Amity
College. Amity Graduates under the SAGA (Sule &
Amity Graduates Association) and In-Class Tutoring
Program continue to support our students in the
areas of leadership and tutoring while families of
the School contribute generously to the life of the
School, not just philanthropically but also in time
and passion
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STUDENT
OUTCOMES
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Student
Performance
in National
and StateWide Tests and
Examinations
2021 NAPLAN RESULTS
In 2020, education ministers decided
that NAPLAN testing would not
proceed that year due to the COVID-19
pandemic. NAPLAN continued online at
all Amity College campuses in 2021.

The overall mean results indicate that
student achievement was at or above
the State and National average across
all of the year levels for each of the
domains, namely Reading, Writing,
Spelling, Grammar & Punctuation and
Numeracy.

Further details about the performance on
NAPLAN are documented on the My School
website: http://www.myschool.edu.au
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Of particular note is the College’s
distinction in the Spelling and Writing
tests relative to the State, particularly
for Years 3, 5 and 7. Meanwhile, there
appears to be a need to draw the
College’s attention to the Numeracy
teaching program in Year 3, where
results are discrepantly lower compared
to the other domains.

Year 3
Amity College
NSW

Reading

Writing

Spelling

Grammar

Numeracy

The Year 3 NAPLAN results for 2021 indicate that the cohort has achieved above the state and national
averages in all domains except Numeracy. Of particular distinction is the relatively strong results in
Spelling & Writing in 2021. In comparison to the 2019 NAPLAN results, the achievement in Writing has
continued to show improvement whilst a slight relative drop in Numeracy is observed

Year 5
Amity College
NSW

Reading

Writing

Spelling

Grammar

Numeracy

The Year 5 NAPLAN results for 2021 indicate that Amity College students are achieving higher in
all domains in comparison to the State averages. In comparison to the 2019 NAPLAN results, the
achievement in Reading and Numeracy have continued to show improvement, with relatively strong
results in Spelling in 2021.

Year 7
Amity College
NSW

Reading

Writing

Spelling

Grammar

Numeracy

The Year 7 NAPLAN results for 2021 also show a high level of achievement that is above the State
averages. Of particular note are the sustained strong results in Spelling. In comparison to 2019
NAPLAN results, the achievement in Writing has improved whilst a slight relative drop in Readin is
observed.

Year 9
Amity College
NSW

Reading

Writing

Spelling

Grammar

Numeracy

The Year 9 NAPLAN results for 2021 continue to be above State and National averages, with results
consistent to the 2019 results in all domains. In comparison to 2019 NAPLAN results, the achievement
in Year 9 Numeracy has improved.
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Record of School
Achievement
No student was issued with a RoSA from NESA in
2021 to the knowledge of the College, all students
continued with their secondary education upon
completion of Year 10.

Higher School Certificate
In 2021, A total of 685 exams were
completed by students for the NSW
Higher School Certificate course across
a range of 24 courses. In total, 51% of
attempts across all courses achieved
Band 5/E3 or higher with 17.9% placed
in Band 6/E4. In 17 of these courses,
students’ achievements in the top
band were recorded.
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2021 Higher School Certificate Course Results
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Senior
Secondary
Outcomes
In 2021, 100% of the Year 12 cohort achieved the award of
the HSC. Out of the 149 students completing the HSC, one
opted to achieve a school based apprenticeship and not an
ATAR.
Since 1996, Amity College has been achieving great success
and is becoming well known for the academic and social
achievements of its students. Some of Amity College’s
recent achievements are outstanding results in the 2021
HSC, which include:
• 1st in NSW in Mathematics Advanced
• 1 in 3 students scoring the highest band in a
Mathematics course
• 2nd and 4th in NSW in Turkish contiers course
• An all rounder student
• 1 in 3 students attaining an ATAR of 85+
• 71 Distinguished achievers attaining the highest grade
of Band 6s/E4s in at least one their HSC courses
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Post School
Destinations
Out of the 131 students who completed their HSC and
ATAR studies at Amity College in 2021, 106 students
(79%) received course offers from various universities
according to the university offers data the school
received from the University Admissions Centre (UAC).
Other students received offers directly through the
university before or after the main round.
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Student
Retention Rates
from Year 10 to
Year 12
From the data below it can be seen that the Amity College retention rate from Year 10 to
Year 12 has slightly decreased by 4%. Based on the information provided to the school when
students leave, it would appear that they leave the school at the end of Year 10 or during Year 11
because of demanding academic expectations; family circumstances; to pursue employment or
vocational training; or to seek enrolment at another high school.
Year 10 total
enrolment on
the census
date

Year 12 total
enrolment on
the census
date

Year 10 enrolment at
census date remaining in
Year 12 on Census date

Apparent
retention
rate

Actual
retention
rate

2019/2021

139

130

128

94%

92%

2018/2020

154

148

134

96%

87%

2017/2019

140

132

128

94%

91%

2016/2018

123

119

104

96%

85%

2015/2017

122

127

114

104%

93%

2014/2016

127

120

110

94%

87%

2013/2015

116

106

103

91%

89%

2012/2014

133

123

119

92%

89%

2011/2013

127

95

92

75%

72%

2010/2012

117

93

86

79%

74%

2009/2011

97

89

76

92%

78%

2008/2010

93

70

65

75%

70%

2007/2009

77

66

59

86%

77%

Years Compared
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Student Attendance
and Management of
Non-attendance
Student Attendance Rates
At Amity College we believe that all students
need to attend school regularly to have
access to all the educational opportunities
the school has to offer. Regular attendance
will allow them to achieve their full potential
socially, academically and morally. School
attendance is the key to developing the right
path to a child’s development of positive
attitudes to education, social commitment and
future participation in the workforce. Schools
are responsible for promoting the regular
attendance of students in partnership with
parents.
Amity College utilises an online Learning
Management System to keep attendance
records for all students throughout the day.
All teachers including specialist teachers are
responsible for the wellbeing and welfare of
the students under their care. Therefore, it is
vital for all teachers to take attendance of all
students during the period of time that they
are responsible for them in order to fulfill the
requirements of the Child Protection Policy
and their duty of care.

Attendance Rates
Grade Level

Prestons

Illawarra

Auburn

KG

76%

75%

93%

1

72%

79%

93%

2

73%

78%

93%

3

77%

69%

93%

4

82%

74%

91%

5

79%

74%

92%

6

73%

77%

89%

7

92%

83%

8

90%

82%

9

89%

87%

10

89%

88%

11

90%

92%

12

81%

Amity College Overall
Attendance Rate for 2021

85.86%

Any unverified attendance on the LMS will be verified by each
campus secretary by contacting the class teacher or the parent/
guardian of the student on the day of absence.
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Supporting the Regular Attendance of Students at School
Parents are responsible for the regular attendance of students
at school. Problems of non-attendance are usually resolved
by principals and school staff in consultation with parents and
students.
Preventative measures which the class/roll call teacher can
follow to encourage positive attendance includes:
• Supporting the regular attendance of students by
providing a caring teaching and learning environment
which fosters students’ sense of wellbeing and belonging
to the school community through offering equal
opportunities and high quality education
• Recognising and rewarding excellent and improved
student attendance
• To make students and parent(s) feel welcome at school
• Clarify and publicise legal and school standards
• Using LMS attendance figures, make a target list of low
attending students who need more attention from staff.
Additional school-based intervention strategies may also be
implemented, such as:
• Student and parent interviews

• Reviewing the appropriateness of the student’s educational
program and developing a school-based academic/
intervention program
• Development of a school-based attendance improvement
plan
• Referral to the school counsellor or external agencies
Where there is still no improvement after the above strategies
have been implemented, then the College will refer the case to
the Home School Liaison Officer.
The College may undertake legal action when, despite all
reasonable measures have been taken to support them,
parents do not fulfill their obligations under the Education
Act (1990). Section 22 of the Education Act (1990) states that,
parents may be guilty of an offence if they do not enroll a
child of compulsory school age in school and ensure that they
attend regularly. Legal proceedings may be appropriate when
parents fail to:
• Ensure their children attend school regularly; or
• Enroll their children at a recognised school or register their
children with NESA for home-schooling.
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OUR
STAFF
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Teacher Qualifications
and Professional
Learning
Teacher Qualification
All teaching staff meet the professional requirements to teach in
NSW schools and are registered with the Institute of Teachers NSW.

Accreditation Status of Teaching Staff
Accreditation status of all teaching staff (as defined by the Teacher
Accreditation Act 2004) who are responsible for delivering the
curriculum are as follows:

Accreditation Status Category
Proficient Teacher

Number of Teachers

152

Provisional Teacher

14

Conditional Teacher

14

Specialist Teacher

11
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Professional Learning
The school administrators and teachers took part in various professional learning activities organised by TTA, AIS NSW, AUF,
STANSW and the Professional development team of the school. This includes:
• Educator Impact

• Project-based Learning training

Average school expenditure per staff

• Schoolbox

• ezNCCD Training

member on PD: $1097

• Mission possible: Fixing inequalities

• Having Hard Conversations for
Educational Leaders

Note: This sum only covers course
fees and does not include the costs of
providing replacement teachers for staff
on PD.

• Leading and learning during
uncertain times

• Box of Books training

• Most Likely to Succeed

• Annual Pastoral Care Convention

• Strategic Planning and Development

• Principal Induction

• Timetable Solutions

• First aid Course

• Transgender Fluidity

Workforce
Composition
There is no Indigenous staff at this school.
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SCHOOL
IMPROVEMENT
TARGETS
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Achievements of 2021
Amity College has accomplished major
achievements throughout the year in
the following:

Introduce a comprehensive English
and S TEM Enrichment program
which supports, challenges, enriches
Increase student motivation through a
and extends the students ‘deep
variety of enrichment opportunities
learning’ experience

Student Learning

Students in Year 8-10 who participated
in the enrichment programs for
Mathematics, Science and Technology
were selected based on school
performance, NAPLAN numeracy results
and teacher recommendations. Students
were given the opportunity to opt-in
subject areas of interest. Being grouped
according to their stage group for
Mathematics and Science, students were
allocated one period of enrichment per
week for each subject area.
During the enrichment lessons students
practised for the Australian Mathematics
Competition (Mathematics), International
Chemistry Quiz (Science) and the
National Computer Science School
Challenge (Technology). Unfortunately
the enrichment program was cancelled
in Terms 3 and 4 due to the extended
Covid-19 lockdowns; however, students
participated in the competitions via
Zoom.
Participating students achieved the
following results:
AMC
• AMC - 5 Distinctions, 10 Credits, 15
Proficiency, 3 Participation
• ICQ - 2 Distinctions, 2 Credits, 23
Participation
• NCSS - 1 Perfect score, 1 High
Distinction, 2 Distinctions

A comprehensive English and STEM
Enrichment program, totalling 35
periods a week, was allocated to English/
STEM/Music enrichment in Year 5 and
6. Students were selected based on
their academic performance as well as
NAPLAN and Reach test results, and
teacher recommendations.

Student Wellbeing
Improve behaviour management by
continuing to share best practice and
develop autonomy through schoolbox
wellbeing

A changed approach to behaviour
management in High School was
through the use of student monitoring
plans (SMPs). This was designed to
empower the classroom teacher and
have a tiered approach when dealing
with persistent negative behaviour.
Behaviour management is still managed
Increase student learning and
at the classroom level and a teacherissued student management plan was
achievement through teacher
sharing of ‘best practice’ in Year Level only implemented when the classroom
teacher had exhausted all behaviour
Meetings
management strategies, after which
through consultation with the Year
Although teacher sharing of ‘best
Level Coordinator, the SMP would be
practice’ in Year Level Meetings did not
implemented. This SMP card would
occur due to being in lockdown for 2
span two weeks and be kept by the
terms, teacher sharing of “best practice
classroom teacher. The next tier of
using our online portal Schoolbox” was
occurring weekly. Schoolbox was used to these plans would be a coordinator
increase collegial discussions and sharing issued SMP whereby the student would
be responsible to take the card to
online.
each lesson as the negative behaviour
was seen as excessive or across many
subjects. This would also span two weeks.
At each level of the student management
plan, parents would be made aware of
the procedure. This practice would also
be discussed at the relevant year level
meetings in order to share feedback on
the student and their progress on the
card system. All cards and reasons for
being on cards would be entered on
Schoolbox.
This system was intended to be effective
in dealing with the specific negative
behaviour that the student is struggling
to improve on. This would be the goals
written on the card that the student
needed to work towards.
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Pilot the Positive Behaviour for
Learning (PBL) structure and process
across the school as part of our
behavior management system
We introduced the PBL to the whole staff
and piloted the PBL process with “willing”
class teachers. Staff were asked to trial
specific components of the PBL and give
feedback on their experience.

Trial different play spaces and
recreational activities on school
grounds
We used the primary gymnasium and
outdoor areas to create additional play
spaces for the students particularly at
recess and lunch. Stage 1 of the Junior
Playspace was also completed. All classes
KG-6 have been rostered throughout the
week to increase their recreational space.

Increase sharing of ‘teacher best
practice’ in Year Level Meetings
Staff meetings to improve teaching
Continue implementation of Educator
and hence, student learning and
Impact
achievement

Staff Development

Educator Impact continued to be
implemented in 2021. Given the
extended nature of lockdowns, teachers
were encouraged to revisit their goals
and amend it to suit their online
teaching experiences. 2021 also saw
the introduction of Educator Impact for
Leaders as a pilot program with members
of the executive team.

Actively train staff with school LMS
(Schoolbox) to promote parent
engagement through various features
available

During our transition to Schoolbox,
scheduled staff and Zoom meetings
were dedicated to the training for
Increase sustainability programs at
essential Schoolbox features for 2021.
Initially, teachers were trained only on
our school (Veggie Patch, Waste Free
Wednesday Lunchbox Challenge) as a the essentials (attendance, grading,
means of increasing student wellbeing behaviour records etc), as they got
comfortable with the platform, they
moved toward using the other features.
The Waste-free Wednesday Lunchbox
For Schoolbox support “How-to videos”
Challenge was introduced to raise
were created to support teachers in using
awareness about sustainability. The
the different features of Schoolbox. In
Veggie Patch was prepared; however,
order to promote parent engagement,
due to lockdown seedlings were not
parent webinars were held in addition to
planted.
the written and video guides that were
shared with parents, instructing them
Explicitly teach our school core values on how to login with student accounts,
access classes and lessons, and submit
to improve student wellbeing
We introduced a whole-school approach
to teaching the school’s core values.
All classes KG-6 revisit one of our core
school values every morning. There are
visual posters to remind students and
staff about what our core school values
are and what it looks like at school.

Although teacher sharing of ‘best
practice’ in Year Level Meetings did not
occur due to being in lockdown for 2
terms, teacher sharing of “best practice
using online portal Schoolbox” was
occurring weekly. Schoolbox was used to
increase collegial discussions and sharing
online.

Communicate expectations to staff
more regularly using other platforms
(SMS and chats)
Staff expectations have been
communicated regularly via digital
platforms, such as sending the morning
briefing via the WhatsApp group. This
was important to provide clarity to Staff
and Management and to make sure
everyone was on the same page, as well
as provide convenience and ease of
access to important announcements by
management.

work.
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The Learning Environment
Complete construction of Stage 2 of
the High School extension project at
Illawarra
Stage 2 of the High School project was
completed in time for Term 3. Stage
2 consists of 6 new classrooms, IT &
Innovation Lab, Library, Music room and
multipurpose room.

Develop Adam’s Garden Project
- extending our facilities by
constructing a multipurpose
agricultural space to engage students
in various activities and events,
including agriculture, social justice
fundraising activities, outdoor
learning spaces and recreation
Adam’s Garden and Amity Farm had
been completed with ample outdoor
learning and agricultural spaces for
students and staff to enjoy. The premises
are anticipated to be fully operational in
2022.

Upgrade the Prestons Primary
grounds and play spaces with a
mixture of play experiences for a
range of abilities
The play spaces along the service road
were resurfaced and upgraded to enable
students to play safely. Playground game
markings (handball) were also made to
increase physical activity and allow a
mixture of play.
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Introduce a veggie patch garden bed
Community Engagement
to promote sustainability at our school
and provide a sensory experience for
Re-initiate engagement with IP4P
students
Although the veggie patch was prepared
with topsoil, due to lockdown seedlings
were not planted and our sustainability
project did not go ahead. Environmental
sustainability was still promoted and
students still had a range of sensory
experiences through our lunchtime
gardening/watering program.

Ensure every single classroom
at Prestons Primary has flexible
classroom design and flexible
furniture
All classrooms have been equipped with
flexible furniture (including jellybean
whiteboard finish tables, wobbly chairs
and lap desks) to enhance the learning
experience.

We reconnected with the IP4P group after
a long break due to Covid. We were able
to attend the committee meetings and
also enjoyed an iftar dinner together.

Administration

ICT Advisory Services

In 2021 we requested ICT advisory
services and an internal audit to be
conducted by AISNSW. In late April,
The start of 2021 saw the College’s
AISNSW consultants conducted
change in its student and learning
focus interviews with staff groups
management system from COOLSIS
and individuals to gain an insight into
to Schoolbox. The decision to move to
our ICT services. A report was then
Schoolbox was made in 2020 in response provided to executive management
to COVID-19 and the need to offer staff,
detailing next steps to improve ICT
students and parents a single platform
facilities and services at the school. This
whereby multiple functions can be
invaluable feedback also resulted in the
utilised, such as attendance, wellbeing
restructuring of the IT team to ensure
and learning. With an extended period
overall effectiveness and efficiency.
of remote learning in 2021, which
spanned all of Term 3 and half of Term
4, Schoolbox was used as the main
platform for teaching and learning. It was
also utilised as a tool for teachers and
leaders to communicate with the school
community.

Introduction of Schoolbox

Revisiting our Strategic Intent
Despite the disruptions of COVID-19,
2021 also saw the revision of our
College’s strategic intent. Following
the review of our core values in 2019,
senior executives wanted to embark
on a renewed strategic direction. Thus,
we employed the services of AISNSW
consultants to guide us through the
strategic intent process, which entailed
many sessions of reflection and
discussion firstly by senior executives
and management, then by the leadership
team and staff. These fruitful discussions
resulted in our renewed vision, mission
and operational values:
Vision: Navigating today, Shaping
tomorrow.
Mission: Nurturing responsibility,
Inspiring excellence.
Operational Values: Excellence, Empathy,
Quality Information.

Targets for 2022

Student Learning

Student Wellbeing

Staff Development

Our priority is to provide and support
every student with rich and quality
learning, cultivating individual strengths
and abilities. Hence we will endeavour to:

To provide students with intellectual,
personal, emotional and social
nourishment, allowing opportunities for
them to establish a firm sense of identity
and belonging, we will:

Another priority is to ensure that our
teachers are effective practitioners,
continuously upskilling themselves and
embedding evidence-based strategies
to improve learning outcomes for all
students. To this end we will:

• Implement lunch-time school clubs to
promote extracurricular activities based • Creating opportunities for students to
on student interests with an emphasis
meet other peers from surrounding
• Improve on teaching quality
on physical activity
schools, so they can form a connection
through class visits and professional
with others from different backgrounds.
development programs.
• Consolidate a comprehensive STEM
Enrichment program which supports,
• Organise mental-wellbeing workshops • Increase sharing of ‘teacher best
challenges, enriches and extends the
for students.
practice’ in Year Level Meetings
students ‘deep learning’ experience
Staff meetings to improve teaching
• Focus on wellbeing issues through a
and hence, student learning and
pilot program consisting of structured
• Increase student learning and
achievement.
achievement through teacher sharing
wellbeing lessons for Year 8 K-12.
of ‘best practice’ in Year Level Meetings
• Provide ongoing training for a selective
• Implement the new Amity Wellbeing
group of teachers in a comprehensive
• Focus on improving our literacy
Framework through a pilot program in
STEM Enrichment program (Design PC (All-Round Excellence Award) K-12.
programs for students across K-12.
thinking Driven), in partnership with the
• Explicitly teach our school core values
• Increase student learning and
University of Sydney.
to improve student wellbeing K-12.
achievement through teacher sharing
• Increase sharing of ‘teacher best
of ‘best practice’ in Year Level Meetings
• Engage Year 12 students with nature
practice’ in Year Level Meetings
K-12.
and community via Amity Farm Project
Staff meetings to improve teaching
K-12.
• Initiate and develop programs to
and hence, student learning and
motivate High Achievers in the
achievement.
• Liaise with students’ previous Primary
classroom K-12.
Schools to get updated information in
• Organise staff PD’s on Positive
regards to their social strengths and
• Liaise with students’ previous Primary
Behaviour for Learning, to better equip
weaknesses K-12.
Schools to get updated information in
staff to use the process for student
regards to their academic strengths
wellbeing.
• Promote the Positive Behaviour for
and weaknesses K-12.
Learning (PBL) model, to enhance
• Allowing staff the opportunity to
student wellbeing.
engage in Professional Development
programs through our TTA
• Introduce extra-curricular clubs at
membership.
lunch time and afterschool to cater for
student needs.
• Organising team-bonding and
wellbeing activities/workshops for
• Establish a Student Representative
staff to promote a more positive
Council (SRC) for Year 3-6 students.
environment.
• Develop teacher’s practices through
Professional Learning to support
students’ Writing abilities (A whole
school approach) K-12.
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The Learning Environment

Community Engagement

Administration

An important objective of ours is to
create and maintain safe and supportive
environments that are conducive to the
academic, social and physical wellbeing
of all students and staff. To this end we
will:

Creating and maintaining strong bonds
and partnerships with families and the
wider community is and has been an
important part of Amity College. To
improve on this, we will:

Our aim is to ensure systems and
structures are put in place to enable
effective and efficient running of the
school. To achieve this, we will:

• Ensure every single classroom at
Auburn Primary adapt their classroom
design according to the needs of their
students.
• Pilot the University of Sydney Design
-Thinking Driven STEM Projects in at
least 4 class environements.

• Network with local primary schools
and other external bodies to share
knowledge and increase goodwill.
• Re-engage with our parent community
through events, seminars/workshops
and home visits, providing meaningful
sessions to raise awareness in
important areas such as students’
education K-12.

• PS Staff training on how to best utilise
Edsmart and move away from paperbased permission notes.
• Establish a more seamless enrolment/
school acceptance guideline which is
common to both schools K-12.
• Develop online forms in Kissflow to
ensure more effective and efficient
systems and processes are in place.

• Introducing a Composting Sustainability program in the classroom • Continue to be amongst the
and at the Amity Farm/ Adam’s Garden
community and organising programs
Precinct.
with other schools and organisation.
• Complete Stage 2 of the Junior
Playspace with a mixture of play
experiences for a range of abilities.
• Upgrade the Prestons Primary grounds
and play spaces with basketball courts/
hoops and markings.
• Forming a structure with our PS and HS
Learning Support programs to better
serve students.
• Construct an outdoor basketball court
in GHS K-12.
• Establish a Student Common Room for
students to increase their motivation
and involvement K-12.
• Improve the aesthetics of the
display boards within classrooms
and corridors. Creating a print rich
environment K-12.
• Renovate GHS student bathrooms K-12.
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SCHOOL
POLICIES
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School Policies
Enrolment Policy
Amity College is a comprehensive coeducational K-12 school providing quality
education, operating within the policies
of the NSW Education Authority (NESA).
All applications will be processed in
order of date received and consideration
will be given to the applicant’s support
for the ethos of the College, and other
criteria such as siblings already attending
the school. Enrolments to the College
are not limited by religion, race, gender
or zoning boundaries. Once enrolled,
students are expected to support the
school’s ethos and comply with the
school rules to maintain the enrolment.
The availability of positions is limited and
waiting lists exist for most grades.
The application process includes the
submission of an Application Form,
sitting an Entrance Exam, an Interview
process with the child and the family, and
finally an Offer of Placement/Outcome.
Individual appointments to discuss
enrolment and visit to the school may be
made by making arrangements with the
School Office.
The main points of entry are at
Kindergarten and Year 7. Entrance for all
other years will only be offered when a
place becomes vacant. All students on
the waiting list will be invited to sit an
Entrance Exam. Successful applicants will
be given placement offers.
Amity College also recognises the need
for a flexible intake in accordance with
the needs of each family. As vacancies
arise students may enrol during the year.
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Steps in Enrolment
Application
To apply for a place at Amity College it
is necessary to complete an Application
for Enrolment Form available from the
school reception. This form should
be lodged with the Secretary and
include the application fee of $100,
school reports and other documents
as required. Applicants are placed on a
waiting list per date of receipt. It should
be noted that placement on the waiting
list does not guarantee a place.

Entrance Exams
All the students on the waiting list are
invited to sit an Entrance Exam in Term
2. Students who meet the minimum
education outcomes of Amity College
are then invited for an interview with
their family.
Students applying for entry into
Kindergarten will be required to attend
a School Readiness Interview in place of
the Entrance Exam, as well as attend an
Observation Session on a date following
this Interview.

Interviews
The interview is a critical part of the
enrolment process. One or both parents
must attend the College with the child.
Interviews are an invaluable opportunity
for Amity College to find out about the
family and the child, and discuss their
suitability to the school culture. It is an
important opportunity to learn about the
school ethos and management, and an
opportunity for parents to discuss any
special abilities or needs of the child. Past
reports and documents indicating past
academic achievements must be brought
to the interview.

Offer of Enrolment
Applicants who have successfully passed
the Entrance Exam and the interview
process will be given an Offer of
Enrolment for a place at Amity College.
Unsuccessful applicants will be notified
through a letter.
All offers will be made in writing by the
Principal and will be accompanied by a
contract specifying enrolment terms and
conditions to be signed by both parents/
guardians and returned to the School
Office. The Letter of Offer will be valid
for 2 weeks, in which a response must be
received before the offer is withdrawn
and offered to the next child on the
waiting list. In minor cases provisional
offers may be made, specifying certain
applicable conditions.
Factors determining offer of placement
include: the student’s ability to benefit
from Amity College’s program (Entrance
exam and Interviews) and date of
application, as well as priority being
given, where possible, to siblings and
children of staff/alumni.

Acceptance
In order to secure a place, parents will be
asked to pay a non-refundable enrolment
fee of $250 (per child) and a $1000 (per
child) security deposit (refundable when
the child leaves the school).

Orientation Day
Orientation days are held at the end
of Term 4 for children enrolling in
Kindergarten and Year 7. Orientation
days are designed to help children
and parents familiarise themselves
with the school facilities and review the
Student Handbook, learn about the
school rules (Student Code of Conduct)
and administration requirements. The
students will also be addressed and
welcomed by the School Management.

Continuing Enrolment

Policies

Grievance Policy

A student’s enrolment at the College will
continue each year upon completion of
the Enrolment Renewal Form, or if the
parent/guardian decides to withdraw
their child’s enrolment. The College also
reserves the right to exclude any student
either permanently or temporarily, at
any time without notice if the Principal
or Board in their absolute discretion
consider this as appropriate. This could
include, but not limited to:

The full text of the following policies and
associated procedures is provided to
all members of the school community
through the Staff and Student Handbooks
and relevant policy documents found on
the College’s webpage.

The school’s policy for dealing with
complaints and grievances includes
processes for raising and responding
to matters of concern identified by staff,
students and/or parents. These processes
incorporate, as appropriate, principles of
procedural fairness.

• A serious breach of the school’s rules
and regulations or codes of conduct
• Conduct prejudicial to the repetition
or well-being of the school, its
students or staff
• A student failing to make satisfactory
progress
• Non-payment of fees and charges or
other breach of these conditions of
enrolment or

Anti-Bullying Policy
Amity College rejects all forms of
bullying. No student, employee, parent,
caregiver or community member should
experience bullying within the learning or
working environments of the school.
Amity College will implement various
awareness programs to inform students,
staff and parents about bullying, as
well as take appropriate precautionary
measures and handle all bullying matters
diligently, to ensure all students and staff
members feel safe and supported at all
times.

• A breakdown of the relationship of
cooperation and trust between the
Discipline Policy
parents or guardians of a student and
the school.
Students are required to abide by the
College’s rules and follow the directions
of teachers and other staff. Where
disciplinary action is required, penalties
imposed vary according to the nature of
the breach of discipline and a student’s
prior behaviour. Corporal punishment is
not permitted under any circumstances.
All disciplinary action that may result
in any sanction against the student
including suspension, expulsion or
exclusion provides processes based
on procedural fairness.

Student Pastoral Care
The Pastoral Care program at Amity
College has been effective in providing
the opportunity for the students to
be actively involved in activities and
programs which encourage selfconfidence, social skills, moral values
and dialogue with different cultures
and religions. Within the Pastoral Care
program there is also strong emphasis on
leadership skills through community civic
and citizenship activities.
The guidance and counselling aspect of
the school emphasises the importance
of helping each student gain the most
benefit from their years at Amity College.
Services are designed to aid integration
upon arrival and to provide support,
help or provide information at any stage
through the students’ school life.
Generally, the classroom teacher is the
person to contact if parents wish to have
information on their child’s progress and
adjustment in school. For subject areas,
the subject teacher should be contacted.
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Respect and
Responsibility
Amity College is committed to providing a safe, supportive and Various programs are conducted in order to promote the
responsive learning environment for all our students. Through values of respect and responsibility. These programs include,
but are not limited to:
the values of respect and responsibility, we are able to build
a school community in which everyone feels safe and valued.
• Harmony Day
In 2019, Amity College staff selected five core values that
resonate with the school. Respect and responsibility are two of
• National Sorry Day
the five core values.
• ANZAC Day Commemorative Services
At Amity College, we support the development of skills
• KidsFest Illawarra
needed by students to meet our high standards for respectful
• Reconciliation Flag Walk
and responsible behaviour through the different Key Learning
Areas as well as in Pastoral Care Programs across Kindergarten
• Various excursions and incursions that expose
to Year 12.
students to different cultures (i.e. African Drumming,
Amity College offers many programs to help students in
developing responsibility and respect for others as well as
themselves. Within this framework, students are required to be
responsible members of our school community by:
• Developing leadership skills by attending the
Leadership Conference and conducting the Peer
Support Program;
• Identifying leaders in our school from K to 12 such as
the School Captains/Vice Captains, Class Captains/
Vice Captains, School House Captains/Vice Captains,
Prefects and Library Monitors, where students
support and assist their peers in various activities and
events;
• Nominating group leaders within the Pastoral Care
Program to support the school environment;
• Encouraging active and responsible SRC
representatives each year.
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Aboriginal Dance Group, visiting the Chinese
Gardens, Hyde Park Barracks, etc)
• Interaction with students from other schools on
various platforms (i.e. Multicultural Day, IPSHA
Debating and Performing Arts, Student Leaders’ Iftar
Dinner, etc.)
• Anti-Bullying/Cyber Bullying incursions and sessions
with local Police and the School Counsellors.
Students are taught the value of responsibility by caring for the
school environment (i.e. recycling) and by developing empathy
through taking part in various fundraising events (i.e. Purple
Day, Daffodil Day, Jeans for Genes Day, Cataract/Orphanage/
Water Well/Qurban Campaigns). Such fundraising events not
only help foster empathy towards those less fortunate but also
help develop responsibility in our students.
Amity College endeavours to maintain a school culture that
will constantly promote respect and responsibility in all our
students, which is the foundation of our productive community.
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FEEDBACK
TO MOVE
FORWARD
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Parent,
Student
and Staff
Satisfaction

The satisfaction level of staff, students and parents is strongly associated with
school effectiveness and student achievement. Therefore, one of the most
important ways of measuring the satisfaction level at Amity College is through
the annual opinion surveys. These surveys are conducted every year to attain
valuable feedback from staff, students and parents and their perceptions
regarding the quality of education and their overall experience at the College.
Moreover, they allow management to identify the strengths and weaknesses
of the school. Since the content of the surveys provided every year are the
same, this is a great opportunity to compare the results over the years and
identify any pattern of concern or improvement in a particular area. As a result,
the College implements different strategies to improve the satisfaction level.
Based on previous year’s results, in 2021 Amity College administration has
taken stronger initiatives towards student learning through the introduction of
Diverse Learning Coordinators at the primary and high school level and the
initiation of structured enrichment programs to cater for the needs of higherability students. The Educator Impact teacher development tool continued to
be implemented, albeit in a limited capacity, despite disruptions resulting from
Covid-19.
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Survey Results
In the annual surveys, respondents are to
select from Strongly Agree, Agree, Neutral,
Disagree and Strongly Disagree for each
statement provided. Then the results are
analysed as the percentage of participants in
each satisfaction level varies. Also, a weighted
score is used for each question to better
understand the satisfaction level and be able
to compare questions with each other and the
same question with previous years. This score
shows the weighted average of the satisfaction
level on a scale from -2 to +2 where -2
meaning all participants “Strongly Disagree”
and +2 meaning all participants “Strongly
Agree”.

Parent Survey
According to 2021 Parent Survey results, it can be concluded that the school
maintained its good reputation amongst parents.
Figure 1 shows that in 2021, 79% of the parents are satisfied with their decision to
send their child/ren to Amity College. Also, Figure 1 and 2 indicate the changes in
the overall satisfaction level of parents from 2018 to 2021.

Overall, I am very satisfied
with my decision to send
my child/ren to this school.
(Parent Survey Question 24)

Figure 1.

Comparison of 2018 to 2021 results
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Amity 2020 Total
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Figure 2.
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One of the main reasons for parents to
The school is a safe place in which to learn
choose an independent school is having (Parent Survey Question 13)
a safe environment. According to the
2021 parent survey results, Amity College
Figure 3. Comparison of 2018 to 2021 results
parents are mostly satisfied with a safe
learning environment at school. Figure
Amity 2018 Total
Amity 2019 Total
Amity 2020 Total
3 shows that 92% of parents agree that
Amity College is a safe place for their
44
child(ren) to learn. Figure 3 and 4 identify 50
the consistency of responses in most
parents from 2018 to 2021.
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Figure 4.
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Parents’ expectations are not only limited
to academic achievements at Amity
College. There is a significant demand
for the development of students’ social
and personal skills. From Figure 5 and 6
the weighted score has remained almost
the same over the past four years. Hence,
the development of students’ social and
personal skills continues to be one of the
areas for improvement.

The school is successful in the development of the students’
social and personal skills
(Parent survey Question 9)

Figure 5.

Comparison of 2018 to 2021 results
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23

6

Change in weighted satisfaction score from 2018 to 2021

Amity 2018 Total
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22

2

Strongly Disagree

Figure 6.
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Student Survey
At Amity College students consistently feel the teachers’
high levels of expectations in terms of learning standards. A
significant proportion of students (74%) agree that teachers

My teachers expect high
standards of learning from me

expect a high standard of learning from students. This trend of
thought has consistently shown a strong and positive response
from students over the last few years.

Comparison of 2018 to 2021 results

Figure 7.
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Figure 8.
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One of the questions within the survey
regarding students’ overall satisfaction
was “how proud the students are to be
part of this school”. This item has been
brought up as one of the focus areas
over the past few years. Figure 9 shows
variation in student results over the years
and although 2021 showed progress,
this area should continue to remain an
area of focus.

I am proud to be a part of this school
(Student Survey Question 16)

Figure 9.

Comparison of 2018 to 2021 results
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Figure 10. Change in weighted satisfaction score from 2018 to 2021
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Staff Survey
According to the 2021 staff survey results in Figure 11, almost 86% of staff agreed
that they share the goals and the direction of the school. This is a result that
continues to fluctuate over the past few years.

I agree with the goals and
direction of the school

Figure 11.

Comparison of 2018 to 2021 results
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Figure 12.
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Learning Support is consistently
becoming a strong service area and
one that is continually evolving at Amity
College, as seen in Figure 13. The
majority of staff indicated in 2021 that
this area can continue to be an area of
focus for the college.

Our school’s programs effectively meet the special needs of students
(such as limited English, learning disabilities)
(Staff Survey Question 13)
Figure 13.

Comparison of 2018 to 2021 results
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Change in weighted satisfaction score from 2018 to 2021
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Figure 14.
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Through the implementation of
the Educator Impact (EI) teacher
development tool, the school aimed
to introduce an initiative that would be
easy to follow and provide leaders with
effective processes to provide feedback
and opportunities to grow to staff.
Although 2021 was only the second year
of implementation, results show that
the introduction of EI has had a positive
impact in this aspect.

I receive constructive feedback about how I am performing
in my job
(Staff Survey Question 25)

Comparison of 2018 to 2021 results

Figure 15.
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Figure 16.
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Financial
Summary
AMITY COLLEGE (ALL CAMPUSES) 2021
Financial summaries of the College’s revenue and expenditure
items are presented in the following graphical formats:
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